
 Nomination and Remuneration Committee 

The Nomination and Remuneration Committee determines and recommends to the Board the 

compensation payable to the directors. The remuneration committee consists of three non–

executive directors as members, viz., Mr. Eshanya B Guppta, Mr. Rajendra Bandi and Mrs. 

Atithi Vora. Mr. Rajesh Sen acts as the secretary and Mr. Eshanya B Guppta is the Chairman of 

the committee. The Committee's composition meets with requirements of Section 178 of the 

Companies Act, 2013 and Regulation 19 of the SEBI (LODR) Regulations, 2015. In case of 

absence of Chairman in the meeting, Mr. Sunil Kathariya shall act as Chairman of the meeting. 

Terms of Reference of Nomination, Remuneration and Compensation Committee: 

The Remuneration Committee is duly constituted in accordance with the provisions of SEBI 

(LODR) Regulations, 2015 and Section 178 and other provisions of Companies Act, 2013 and is 

empowered to do the following: 

1. To formulate criteria for determining qualifications, positive attributes and independence of a 

director and recommend to the Board a policy relating to appointment and remuneration for 

Directors, Key Managerial Personnel and other senior employees; 

2. To formulate criteria for evaluation of the members of the Board of Directors including 

Independent Directors, the Board of Directors and the Committees thereof; 

3. To devise policy on Board Diversity; 

4. To identify persons, qualified to become directors and who may be appointed in senior 

management in accordance with the criteria laid down, and recommend to the Board their 

appointment and where necessary, their removal; 

5. To formulate policy ensuring the following: 

a. The level and composition of remuneration is reasonable and sufficient to attract, retain 

and motivate directors of the quality required to run the Company successfully, 

b. Relationship of remuneration to performance is clear and meets appropriate performance 

benchmarks, and 

c. Remuneration to Directors, Key Managerial Personnel and senior management involves a 

balance between fixed and incentive pay reflecting short and long-term performance 

objectives appropriate to the working of the Company and its goals; 

d. Recommendation to the board, all remuneration, in whatever form, payable to senior 

management. 

6. To design Company’s policy on specific remuneration packages for Executive/ Whole Time 

Directors and Key Managerial Personnel including pension rights and any other 

compensation payment; 

7. To determine, peruse and finalize terms and conditions including remuneration payable to 

Executive/ Whole Time Directors and Key Managerial Personnel of the Company from time 

to time; 

8. To review, amend or ratify the existing terms and conditions including remuneration payable 

to Executive/Whole Time Directors, Senior Management Personnel and Key Managerial 

Personnel of the Company; 



9. Any other matter as may be assigned by the Board of Directors.  

 

PERFORMANCE EVALUATION 

Pursuant to the provisions of the Companies Act, 2013 and SEBI (LODR) Regulations, 2015 the 

Board has carried out the annual performance evaluation of its own performance, the Directors 

individually as well as the evaluation of the working of its Audit, Nomination and Remuneration 

and other Committees. 

The performance evaluation of the Independent Directors was carried out by the entire Board. 

The performance evaluation of the Chairman and the Non-Independent Directors was carried out 

by the Independent Directors who also reviewed the performance of the Secretarial Department. 

The Directors expressed their satisfaction with the evaluation process. 

 


